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Accelerate Your
Caregiving

Transformative 06-week journey with Ed2Careers
Pre-Entrant Training. Immerse in 150+ hours of
learning and hands-on training, guided by Faculty
preparing caregivers for an international career.

What's more? Be ready to seize a job offer right on
the spot and step into a future of boundless
opportunities in Age Care and Nursing




Overview

DELIVERING A TRULY
GLOBAL EXPERIENCE

Ed2Careers

We are bridging the global skilled
worker shortages by making You job-
ready. Our team is dedicated to
helping healthcare and hospitality
professionals to succeed in their
careers and reach their full potential.

Our programs are tailored to the
specific needs and provide
candidates with the expertise they
need to thrive in their new careers.

Our business ethos is rooted in the
three T's — Transparency, Trust, and
Transformation.

Our team of dedicated trainers
embodies the spirit of excellence.
Jason Carder, Mark Reed, and D
Chaya, an ex-Oberoi-trainer bring
over 90 years of combined
experience in health and social care.
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150+

HAPPY CLINTS
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MIND BEHIND ED2CAREERS
Meet Gee | Founder

Brings over 32+ years of experience in outbound travel
and pioneer in the MICE industry.

Recognized as one of the top 5 performing agents in
tourism, her company was selected as a pilot agency for
the auto grant e-visa facility.

Her expertise in international travel and visa processes
makes her a trusted partner for those seeking global
opportunities. Her journey from travel to education and
work permits showcases her commitment to reshaping
lives and enabling individuals to turn their dreams into
reality.

GEETANJALI

ALAMSHAH

Harvard Business School
Founder | ED2Careers, VOW
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JOB POSITION IN AUSTRALIA

ASSISTANT IN NURSING/
PERSONAL CARE WORKER

Work Permit: O3 Years
Hours of Work: 40 Hours/ Week
Location: Port Macquarie, NSW

NURSING ASSOCIATES

Work Permit: 03 Years
] Hours of Work: 40 Hours/ Week
:Q_f Location: Port Macquarie, NSW

$56,000 AUD ‘ ACCOMODATION HIGH

Starting salary by the Employer Over-time Pay

Eligibility Criteria
Qualification Bsc Nursing/ GNM/ ANM
Work Experience | 03 Years

English IELTS Band 5 or 6 ( OET, TOEFL Accepted )
Age Limit Under 45 Years
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JOB POSITION IN THE UK i

1IN

Age Care Assistant

Work Permit: 03 Years + Extension
Starting Salary: £21,801

Hours of work: 39 hours/ week

Location: Somerset, Devon & South Wales

Senior Age Carer

Work Permit: 03 Years + Extension
Starting Salary: £21,801

Hours of work: 39 hours/ week

Location: Somerset, Devon & South Wales

ELIGIBILITY CRITERIA

Educational Bsc Nursing/ GNM/ ANM/ NVQ 3 BSc. Nursing/GNM/ANM/ NVQ 3
Qualification Qualification or Above qualification or above
Work Experience |06 Months 02 Years
IELTS Band 5 Overall { UKVI, NARIC Accepted ) |Band 6 Overall { UKVI, NARIC Accepted )

Master of Social Work, Diploma in Health Assistant, Auxiliary Nurse and Midwifery,
Diploma /certificate in Community health assistant

Can Also Apply for Age Care Assistant
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OVERSEAS AGE CARE
PRE-ENTRANT TRAINING

Transformative 06-week journey with Ed2Careers’
Pre-Entrant Training. Immerse in 150+ hours of learning and
hands-on training, guided by Faculty preparing caregivers
for an international career.

What's more? Be ready to seize a job offer right on the spot
and step into a future of boundless opportunities in Age
Care and Nursing

KEY BENEFITS

Gain advanced skills, heightened empathy, navigate
complex healthcare challenges, and access top
employers in Australia and the UK for a successful
international journey
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WHO ARE OUR TRANINEES

The program is designed for executives focused on skilled
Registered Nurses with -

Qualification: Bsc ,GNM, ANM Work Exp: 6 Months
. or 2.5 Years
English: 5.5-6 IELTS band

ONE FLAGSHIP PROGRAM
Mapped to global standards

E-Learning Module

e Social Care Overseas International Recruits
e Social Care Pre-Employment Job Ready Training

Online (Live)

o Soft-skills training

* Pre-entrant Training

OVERSEAS AGE CARE
PRE-ENTRANT TRAINING
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OUR TRAINING FACULTY

DELIVERY PARTNERS

Jason

Carder
Worked in health and social Operations Manager at Evolve Care
care since the age of 16. Group and Director at Devon Care
Jay started his career as a nurse Homes Collaborative. Mark brings over
and has since then led projects 27 years of experience. Based in
in complex care. He is now Bideford, UK, He has spent his career
coaching his knowledge of 30 dedicated to creating inclusive
years of experience. environments for individuals with

additional need and disabilities.

Qp OUR SOFTSKILLS
2° TRAINER

Ex-Oberoi-trainer, with 35+ years in
global hospitality, She excels in the
training of nursing alongside
housekeeping, SOPs, marketing, sales,
and business development. Her
expertise extends to Operations
Management and HR, including
recruitment.
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CHANGE THE WAY YOU
SEE CAREGIVING

1. Australian Culture

- Understanding the cultural nuances of Australia

- General and specific considerations for caregivers and
nurses.

- Cultural sensitivity and respect in providing care to Australian
residents.

2. Foundation of Age Care

- Introduction and purpose.

- Differentiating care settings.

- Exploring roles in care.

- Regulations and expectations.
- Ethics and safety.

3. Care Planning and Assessment

- Tools of the trade.
- Dignity and respect.
- Dignity scenarios and practical assessments.

4 Practical Care Skills

- Personal care theories.

- Hygiene procedures.

- Practical sessions on showering, bathing, assisting with toilet
needs, and bedtime routine.

- SPICE infection control.

5. Behavioral Skills in Caregiving.

- Developing effective communication and interpersonal skills.
- Understanding resident behavior and adapting care accordingly.
- Managing challenging behaviors with empathy and patience.
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6. Practical Care Techniques

- The significance of mealtimes.

- Creating positive mealtimes.

- After mealtime cleanliness and infection control.
- Documentation and legalities.

- Skills based on pre-Intervention.

7. Australian Quality and Safety Standards

-Understanding the aged care quality standards in
Australia and the UK

- Overview of the eight standards that define quality care.
- Practical insights into implementing these standards in
daily care routines.

8. Documentation and Compliance

- Importance of accurate documentation in maintaining
quality care.
- Legalities surrounding documentation in aged care.

9. Skills Based on Pre-Intervention

- Building on foundational skills to enhance the quality of
care provided.
- Scenario-based training for early intervention strategies.

10. Nutrition and Hydration

- Focus on the importance of nutrition, hydration, and
elimination.
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LEARNING OUTCOMES

Equip nurses with the essential skills and knowledge to
become compassionate and competent caregivers,
providing exceptional care to the elderly.

Physical Changes
O.I in Elderly

Perceptions &
02 Capabilities

Australian Quality
03 safety standards

Australian

04 Cultural Immersion
Frailty

05 Consideration
Care

06 Adjustments

07 sipor

On Day 01, I had zero

confidence, but by the end Humanistic
of the training, I was fully 0 8 Approach
confident.

- Sweeti
Age Carer
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LEARNING OUTCOMES

01
02

03

04
05

06
07

08
09

10

Physical Changes: Recognize how elderly individuals
undergo physical changes as they age.

Perceptions and Abilities: Understand shifts in the way
elderly people perceive and do things.

Frailty Consideration: Learn about frailty factors when caring
for service users.

Care Adjustments: Discover the necessary changes in
caregiving for the elderly.

Patience and Support: Practice patience and provide ample
time for tasks during caregiving.

Duty of Care: Comprehend vital components of fulfilling your
caregiving responsibilities.

Dignity Support: Help service users maintain their dignity and
self-esteem.

Individual Identity: Encourage and nurture the expression of
each individual's unique identity.

Humanistic Approach: Apply a compassionate and human-
centred approach in caregiving.

Behaviour Interpretation: Learn how to interpret behaviour to
meet the needs and feelings of service users.
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LEARNING OUTCOMES

11
12

13

14
15

16
17

18
19

20

Mobility Aids: Familiarize yourself with commmon mobility aids
and their proper use.

Movement Challenges: Understand the commmon problems
encountered when moving and handling service users.

Infection Control: Know when and how to apply infection
prevention measures for users with mobility aids.

Frailty Concept: Explain the concept of frailty and the
physical changes that come with age.

Health and Safety: Follow safety guidelines when working
with toiletries and prescribed creams.

Oral Health: Guide service users in maintaining oral health
and understand its importance.

Mealtime Enhancement: Find ways to make mealtime a
positive experience for service users.

Mealtime Safety: Describe the health and safety
requirements during mealtimes.

UTI Risk: Identify factors contributing to an increased risk of
Urinary Tract Infections in the elderly and take preventative
actions.

Situational Awareness: Understand why situational
awareness is crucial for a care worker.
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WHAT TO EXPECT?

00N

¢/ O.\D Become Job-ready Get Trained In
c&w J)) Candidates §/¢ Complex Care
Prefered by the Employer

8 Lower Adjustment
HT éj] time in Australia

-Q High-level filtration Better English and

Q
?(%3:) process-Interview & @3 gl?iﬁr;mumcatmn
A

Higher Cultural
knowledge through
cultural immersion

ssessments: Only the
best pass through.

* Pathway to RN

- Get trained
Registered nurses

UK Employer
accredited:
Certifications

-

A LEARNING I

EXPERIENCE
UNLIKE ANY [
OTHER

JCI and NABH accredited

Artemis Hospital ]




Pathway to RN QW to2cAREERS

START AS A CAREGIVER, RISE
AS A REGISTERED NURSE!

AUSTRALIA

AN  AGECARER
km Start Working as a
| Age Carer in Australia

REGISTRATION UNDER
AHPRA

Non -Refundable fee:
$640 AUD

t |+
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NCLEX (MCQEXAM)

Theory-Based exam
(Online) Fee - $ 350 USD

v

OSCE EXAM

Objective Structured
Clinical Examination
(Offline) Fee: $4,000 AUD

-
>
-
L
=
>
<
-
O
AJ
<
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Join us to get your dream UK and Australia Job

ONBOARDING STEPS AUSTRALIAAND THE UK

STEP 01 SCREENING AND REGISTRATION
QUALIFYING INTERVIEW

STEP 02 FOR TRAINING

p—— ONLINE PRE-LEARNING ON
INDAGO + PRE-ENTRANT ONLINE
SOFT SKILLS & INTERVVIEW

SlUEF e PREPRATIONS
OVERSEAS PRE-ENTRANT

STEP 05 TRAINING | IN-PERSON

p— ASSESSMENT & ACCESS TO
EMPLOYER INTERVIEWS

T GRADUATION CEREMONY &
GET AN OFFER LETTER

STEP 08 CERTIFICATE OF SPONSORSHIP

STEP 09 VISA PROCESS

STEP 10 FLY TO OVERSEAS WX

(__—

Australian Skill Assessment will be scheduled based on individual

cases, after completing Overseas Age Care Pre-Entrant Training.




Exclusive Parther

BUILDING BRIDGES TO
BETTER CARE
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' ——— CARE GROUP e DEVELOPMENT
RECRUITMENT BY AP
EVOLVE CARE GROUP INDAGO RECRUITMENT BY AP
England, UK England, UK

England, UK
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AuspaciaLinks

WE CONNECT PEOPLE...

ASTON BROOKE

R S

ASTON BROOKE SOLICITORS

Harrow, England AUSPACIA LINKS

NSW 2085, Australia

VOYAGE OF WELNESS
Gurgaon, India

ARTEMIS

TRAINING PARTNER
Artemis Hospital is the
first JCI & NABH
accredited, multi-
speciality hospital in
Gurgaon, India.
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LEARNING. GROWING.
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G
FEEDING THE HEART,
FEEDING THE SOUL



For registration and any other information,
please get in touch with us at training@ed2careers.com

For any feedback, please write to our head training coordinator,
ed2careers at anjali@ed2careers.com

WhatsApp our Advisor on Mr Satyam at +91 9773812469,
Ms Himanshi at +91 7428761557
Ms Shivani at +91 8448616101

*Please feel free to call us!

(U @ed2careers

QW eo2careers S
@ed2careers

8559 www.ed2careers.com

For future updates, we also encourage you to visit our P
website and follow the social media handles listed below!


http://www.ed2careers.com/
https://www.instagram.com/ed2careers/
https://www.facebook.com/ed2careers
https://www.linkedin.com/company/ed2careers/
mailto:recruitments@ed2careers.com
mailto:anjali@ed2careers.com

